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1. Introduction 

 
�()�*+,-,� ./� 0(-,�12.3)40�-,� 0()�5+46� ./�/)7+5)�5)+8)2,�-9� ,1.20,� +,,.4-+0-.9,� +�
:5.*+5�1()9.7)9.9�;(-4(�+5,.�)<-,0,�-9��)97+26�=4/��>�.7)9�+0�0()��.1?�#�.9�
�.7)9��1.20�+98��+9+:)7)90��*�
�����+,
���
�@��+11-9:?A��
�+9-,(�;.7)9�+2)�+,�+40-B)�+0(5)0),�+,�7)9�*C0�;.7)9�1+20-4-1+0)�0.�+�B)2D�5-005)�
8):2))�-9� 0()�8)4-,-.9E7+6-9:�12.4),,),�-9� ,1.20�� �0� .C:(0� 0.�1.,,-*5)� 0.�7+6)�
*)00)2� C,)� ./� ;.7)9&,� )<1)2-)94)� +98� ,6-55,� ,.� +,� 0.� :-B)� ;.7)9� *)00)2�
.11.20C9-0-),� /.2� -9/5C)94)� +98� 4.8)0)27-9+0-.9� ;-0(-9� ,1.20,� +,,.4-+0-.9,�� ��
7.2)�*+5+94)8�2)12),)90+0-.9�./�;.7)9�+98�7)9�+0�+55�5)B)5,�;.C58�.9�0()�.9)�
(+98� 7+6)� 0()� ,1.20,� +,,.4-+0-.9,� 7.2)� 8)7.42+0-4� +98� .9� 0()� .0()2� (+98�
-712.B)� 0()� B+2-+0-.9,� -9� 1.5-0-4+5� 8)4-,-.9,� 7+8)� -9� 0(),)� .2:+9-,+0-.9,��
�+20-4-1+0-.9�*D�;.7)9�+,�;)55�+,�7)9�-9�+55�3.*,�+98�+0�+55�5)B)5,�8.),�9.0�.95D�
5-B)�C1�0.�0()�.2:+9-,+0-.9�4C50C2)�./�0()�/C0C2)�+98�0()�8)7+98�/.2�-945C,-.9�+98�
8)7.42+4D� *C0� /C5/-5,� +5,.� 9+0-.9+5� +98� -90)29+0-.9+5� -90)90-.9,� ./� :)98)2�
)FC+5-0D�=4/�� >�.7)9�+0� 0()��.1�#�.9��.7)9��1.20�+98��+9+:)7)90���������
��+,
���
�-� �.7)9� -9� �1.20,� �+9+:)7)90� #� +� 4.71+2+0-B)� +9+5D,-,� ./�
-90)29+0-.9+5� 02)98,?A�� �9� 4.C902-),� ,C4(� +,� �)97+26� +98� ')27+9D�;()2)� 0()�
,1.20,� .2:+9-,+0-.9,�#�/2.7�+,,.4-+0-.9,� 0.� 4.9/)8)2+0-.9,�#� +2)�/.C98)8�C1.9�
0()�12-94-15),� ./�8)7.42+4D� ,)5/E8)0)27-9+0-.9� B.5C90+2-9),,� +98� 2)4-12.4-0D�
0()2)� -,� +9� .9E:.-9:� 8-,4C,,-.9� ;()0()2� -0� ;-55� ,0-55� *)� 1.,,-*5)� 0.� +002+40�
B.5C90))2,�0.�1+20-4-1+0)�-9�,1.20,�+87-9-,02+0-.9�+98�5)+8)2,(-1���.8+D�0()2)�-,�
9.�5+46�./�B.5C90))2,�*C0�0()�FC),0-.9�-,�;()0()2�-9�0()�/C0C2)��)97+26�;-55�*)�
+*5)�0.�7+-90+-9�0()�(-:(�5)B)5�./�4.77-07)90�0.�B.5C90+2D�;.26�8),1-0)�4(+9:),�
-9�,.4-)0D�:5.*+5-G+0-.9�12.4),,),�-9�1+20-4C5+2����;+D�0.�7))0�/C0C2)�12.*5)7,�./�
2)42C-0-9:� B.5C90+2D� 5)+8)2,� -,� 0.� 7.0-B+0)� ;.7)9� ;(.� 0.8+D� 7+6)� C1� +9�
C9)<15.-0)8� 1.0)90-+5� 0.� 0+6)� .9� 5)+8)2,(-1� 1.,-0-.9,� +0� 8-//)2)90� 5)B)5,� +98�
;-0(-9�8-//)2)90�/-)58,���+20�./�0(-,�,0C8D�/.4C,),�0()2)/.2)�C1.9�0()�.11.20C9-0-),�
+98�12.*5)7,�;(-4(�4C22)90�+98�1.0)90-+5�/)7+5)�5)+8)2,�)94.C90)2���9�.28)2�0.�
2)42C-0�9);�B.5C90+2D�5)+8)2,�+98�6))1�0()�4C22)90�5)+8)2,�-0�-,�B)2D�-71.20+90�0.�
+4FC-2)� 69.;5)8:)� +*.C0� 12),)90� ,1.20,� 5)+8)2,&� 1.,-0-B)� +98� 9):+0-B)�
)<1)2-)94),� 0()-2� ;-,(),� .1-9-.9,� +98� 0()-2� )B+5C+0-.9,� ./� 0()� ;.26-9:�
4.98-0-.9,�;-0(-9�0()�8)4-,-.9E7+6-9:�*.8-),�./��+9-,(�,1.20,�+,,.4-+0-.9,��
�()� 2),C50,� ./� 0(-,� ,0C8D�12.B-8)�69.;5)8:)�./� 0()� ,-0C+0-.9�/.2�*.0(�7+5)�+98�
/)7+5)�5)+8)2,�;(.�(+B)�+5,.�*))9�+,6)8�0.�8),42-*)�0()-2�4+2))2,�+98�4.77)90�
.9�,C*3)40�,C4(�+,@�B.5C90+2D�;.26�0()-2�0+,6,�0()�,1.20,�,02C40C2)�-9�:)9)2+5�+,�
;)55�+,� 0()-2�.;9�+,,.4-+0-.9� ,1)4-/-4+55D���(C,� 0()� 2),C50,� ./� 0(-,� ,0C8D�4+9�*)�
C,)8� +,� *+,-,� /.2� 8-,4C,,-.9,� .9� 0()�/C0C2)� ./�B.5C90+2D�5)+8)2,(-1� +98� +,� +9�
-9,02C7)90�0.�8)B)5.1�9);�1)2,1)40-B),��
�.7)9&,� ,0C8-),� C,C+55D� -945C8)� 7)9� +98� :)98)2� 2)5+0-.9,�� �9� 0(-,� ,0C8D�
(.;)B)2�;)�(+B)�9.0�.95D�-945C8)8�7)9�+,�4.902.5�:2.C1�;)�(+B)�+5,.�;+90)8�0.�
82+;�+�:)9)2+5�1-40C2)�./�5)+8)2,�-9��+9-,(�,1.20,�+,,.4-+0-.9,�#�-98)1)98)90�./�
0()-2�:)98)2��
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2. Overall Objectives 

 
�
�
�

�()�.B)2+55�.*3)40-B),�./�0(-,�,0C8D�+2)�0.@�
� 7+1�0()�)<0)90�./�;.7)9&,�2)12),)90+0-.9�-9�*.+28,�+98�4.77-00)),�
� 2)4.9,02C40H)<15.2)� 0()� /)7+5)� 5)+8)2,&� 4+2))2,� +,� ;)55� +,� 0()-2� 1.,-0-B)� +98�

9):+0-B)�)<1)2-)94),�-9�0(-,�2.5)�
� +9+5D,)�0()�2)+,.9,�/.2�;.7)9&,�C98)2E2)12),)90+0-.9�-9�7+9+:)7)90�1.,-0-.9,�
� 4.55)40�-9/.27+0-.9� .9�7+5)�+98�/)7+5)�5)+8)2,&�5-/)� ,0.2-),H*-.:2+1(-),�5-B-9:�

4.98-0-.9�.1-9-.9,�*)(+B-.C2+5�1+00)29,�+,�;)55�+,�0()-2�)<1)2-)94)�7.0-B+0-.9�
+98�)B+5C+0-.9�./�*)-9:�5)+8)2,�;-0(-9�+�,1.20,�+,,.4-+0-.9�

�
�,�/-2,0�,0)1�;)�(+B)�,0C8-)8�:)98)2�2)5+0-.9,�;-0(-9��+9-,(�,1.20,�+,,.4-+0-.9,�+0�
9+0-.9+5�+98�2):-.9+5�5)B)5,�+98�7+8)�+�2)1.20�.9�0(),)�2),C50,�=4/��>�.7)9�+0�0()�
�.1?�#�.9��.7)9��1.20�+98��+9+:)7)90��*�
�����+,
���
�@��+11-9:?A���),-8),�
;)� (+B)� 4.55)40)8� 8+0+� .9� ;.7)9&,� 5)+8)2,(-1� 1.,-0-.9,� -9� -90)29+0-.9+5� ,1.20,�
/)8)2+0-.9,� +98� 9+0-.9+5� ,1.20,� +,,.4-+0-.9,� -9� .0()2� �4+98-9+B-+9� 4.C902-),�
')27+9D�0()�����+98��C,02+5-+��
B)9�0(.C:(�0()�.B)2E2)12),)90+0-.9H8.7-9+94)�
./�7)9�-9�0()�8)4-,-.9E7+6-9:�*.8-),�-,�+�1()9.7)9.9�4.77.9�0.�+55�0()�4.C902-),�
,0C8-)8�-0�-,�1.,,-*5)�0.�12.B)�42C4-+5�8-//)2)94),�-9�0()�2)12),)90+0-.9�./�;.7)9�-9�
5)+8)2,(-1� 1.,-0-.9,� ;(-4(� -,� 0()� 2),C50� ./� 0()� 4.C902-),&� ,1.20,� 1.5-0-4+5�
8)B)5.17)90�,1.20,�,02C40C2),�,D,0)7,�+98�1.5-4-),���.2�)<+715)�+�(-:()2�,(+2)�./�
;.7)9� -9� 0()� 8)4-,-.9E7+6-9:� *.8-),� ./� �.2;):-+9� ,1.20,� +,,.4-+0-.9,� -,� 0()�
4.9,)FC)94)�./�+�FC.0+�,D,0)7�-902.8C4)8�-9��� ����9�.B)2B-);�./�0(),)�2),C50,�-,�
1C*5-,()8�-9� .C2� ,)4.98� 2)1.20�=4/�� >�.7)9� +0� 0()� �.1� #� .9��.7)9� �1.20� +98�
�+9+:)7)90�����������+,
���
�-��.7)9�-9��1.20,��+9+:)7)90�#�+�4.71+2+0-B)�
+9+5D,-,�./�-90)29+0-.9+5�02)98,?A��
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3. Theoretical Considerations 

�
�()�0().2)0-4+5�1+20�./�0()�12.3)40�-,�*+,)8�C1.9�8-//)2)90�4.94)10,�+98�1)2,1)40-B),@�
+9�.2:+9-,+0-.9�0().2D�+112.+4(�;()2)�:)98)2�-,�4.9,-8)2)8�+9�-71.20+90�/+40.2�/.2�
0()� 4C50C2)� +98� 0()� ,02C40C2)� ./� 0()� .2:+9-,+0-.9I� +9� -98-B-8C+5� +112.+4(� ;()2)�
/.4C,�-,�.9�;.7)9&,�+98�7)9&,�7.0-B),�+98�2)+,.9,�/.2�=B.5C90+2DA�5)+8)2,(-1�+98�
/-9+55D� +� ,.4-+5� � +112.+4(� ;()2)� 0()� 9.0-.9,� ./� ,.4-+5� +98� 4C50C2+5� 4+1-0+5� +2)�
-945C8)8�-9�0()�+9+5D,-,�./�+�1+20-4-1+90�12./-5)�-9�0()�8)7.42+0-4�.2:+9-,+0-.9,�+98�
-9� 0()� 9)0;.26� ,02C40C2),� ./� 4-B-5� ,.4-)0D�=4/��*-.:2+1(DA�� �(-,� 2)1.20�12.B-8),� +9�
.B)2B-);�./�0()�/-2,0�2),C50,�./�0()�FC),0-.99+-2)�+98�4.90+-9,�+�:)9)2+5�8),42-10-.9�
./� 0()� ,1.20,� 5)+8)2,&� ,0+0)7)90,� ;-0(� ,1)4-/-4� /.4C,� .9� :)98)2� 8-//)2)94),�� �()�
-90)212)0+0-.9�./�0()�2),C50,�-9�0(-,�2)1.20�;-55�/.4C,�.9�4)20+-9�-71.20+90�12.*5)7,��
�9E8)10(� +98� 8-//)2)90-+0)8� +9+5D,),� +98� ,0C8-),� /.4C,-9:� .9� ,)B)2+5� 8-//)2)90�
+,1)40,�;-55�*)�1C*5-,()8�+0�+�5+0)2�8+0)��
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4. Study Design 

�)�(+B)�4(.,)9�+�FC+90-0+0-B)�+112.+4(�+98�0.�8.�+�,C2B)D�0(2.C:(�+�FC),0-.99+-2)�
4.90+-9-9:�7+-95D� 45.,)8� FC),0-.9,�� �()� 4(.-4)� ./� ,C2B)D� +,�7)0(.8� (+,�7+8)�-0�
1.,,-*5)�0.�-945C8)�+55�/)7+5)�5)+8)2,�+98�+112.<-7+0)5D�(+5/�./�0()�7+5)�5)+8)2,�-9�
0()� 0(2))� 7+-9� .2:+9-,+0-.9,@� 0()� �+0-.9+5� �5D71-4� !.77-00))� +98� �1.20,�
!.9/)8)2+0-.9� ./� �)97+26�=���A� 0()� �+9-,(� 'D79+,0-4,� +98� �1.20,� �,,.4-+0-.9�
=�'�A� 0()��+9-,(��.26)2,&��1.20,��)8)2+0-.9�=����A���()�FC),0-.99+-2)�(+,�*))9�
8)B)5.1)8�.9�0()�*+,-,�./�0()�.*3)40-B)�./�0()�,0C8D�0()�0().2)0-4+5�+112.+4(),�+98�
0()�2),)+24(�:2.C1&,�)<1)2-)94)�-9�4..1)2+0-.9�;-0(�0()�,1.20,�5)+8)2,�-9�.C2�>*+46E
C1�:2.C1?���),-8),�;)�(+B)�-945C8)8�FC),0-.9,�/2.7�+�FC),0-.99+-2)�8)B)5.1)8�/.2�+�
,-7-5+2�12.3)40�-9�')27+9D�;(-4(�(+,�12.B-8)8�C,�;-0(�0()�1.,,-*-5-0D�./�4.98C40-9:�
+9�-90)29+0-.9+5�4.71+2-,.9��
�()�FC),0-.9,�+,6)8�0.C4(�C1.9�5-/)�,0.2-),�.11.20C9-0-),�+98�*+22-)2,�.9�0()�;+D�0.�
#� .9�-9�#� +�5)+8)2,(-1�1.,-0-.9� 2)FC-2)7)90,� +98� FC+5-/-4+0-.9,H)8C4+0-.9� 0+,6,�
2)+40-.9,� =/.27+5� +98� -9/.27+5A� +00-0C8)� 0.;+28,� 0()� ,1.20,� .2:+9-,+0-.9�
)B+5C+0-.9,�15+9,�/.2�0()�/C0C2)�)04���
�()� FC),0-.99+-2)� ;+,� ,)90� 0.� 7.2)� 0(+9� �%%%� /)7+5)� 5)+8)2,� +0� 2):-.9+5� +98�
9+0-.9+5�5)B)5,�+*.B)�5.4+5�+,,.4-+0-.9,�+98�0.�+�,)5)40-.9�./�7+5)�5)+8)2,���)�(+B)�
,)90�.C0�+�0.0+5�./��"���FC),0-.99+-2),�+98�0;.�2)7-98)2,����"�FC),0-.99+-2),�;)2)�
2)0C29)8� 8C)� 0.� ;2.9:� +882),,),�� �  �� FC),0-.99+-2),� ;)2)� 2)0C29)8� *D�
2),1.98)90,�12.B-8-9:�+�2)15D�2+0)�./����1)2�4)90���/�0(),)����1)2�4)90�(+8�0.�*)�5)/0�
.C0�./�0()�,0C8D�/.2�8-//)2)90�2)+,.9,�+7.9:�.0()2�0(-9:,�5+46�./�4.2)�-9/.27+0-.9��
�9�0.0+5�;)�(+B)�(+8��"�"�B-+*5)�+98�4.715)0)8�FC),0-.99+-2),�+0�.C2�8-,1.,+5���9�
B-);�./�0()�FC-0)�4.712)()9,-B)�FC),0-.99+-2)�0()�2)15+D�2+0)�-,�+44)10+*5)�/.2�0(-,�
0D1)�./�,0C8D��
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5. Results 

�9�0()�/-2,0�1+20�./�0()�2)1.20�;)�;-55�12.B-8)�+9�.B)2B-);�./�0()�2),1.98)90,&�,.4-.E
8)7.:2+1(-4�*+46:2.C98�0()-2�)<1)2-)94)�.1-9-.9,�+98�)B+5C+0-.9,�-9�2)5+0-.9�0.�
0()-2� 5)+8)2,(-1� 1.,-0-.9,�� �9� 0()� ,)4.98� 1+20� ./� 0()� 2)1.20� ;)� ;-55� 12),)90� 0()�
2),1.98)90,&� ,0+0)7)90,� .9�:)98)2� 2)5+0-.9,� +98� 0()� 0(-28�1+20� ./� 0()� 2)1.20�;-55�
/.4C,�.9�0()�8-//)2)94),�*)0;))9�7+5)�+98�/)7+5)�5)+8)2,��

5.1. Who are they, the Voluntary Leaders of Danish Sports? 

����	
����
�-0(�+�B)2D�/);�)<4)10-.9,��+9-,(�,1.20,�5)+8)2,�+2)��+9-,(�9+0-.9+5,���),,�0(+9���
1)2�4)90�./�0()�5)+8)2,�8-8�9.0�(.58�+��+9-,(�1+,,1.20����
�()�4+2))2�+,�+�5)+8)2�-,�./0)9�*+,)8�C1.9�+�5.9:E0-7)�4.77-07)90� 4.9,-,0-9:�./�
,)B)2+5�,0)1,���,�4+9�*)�,))9�/2.7�0+*5)���0()�7+3.2-0D�./�12),)90�=+,6)8A�5)+8)2,�-9�
0()� �+9-,(� ,1.20,� +,,.4-+0-.9,� +2)� 0()2)/.2)� 7-885)� +:)8�@�  �� 1)2� 4)90� ./� 0()�
2),1.98)90,�+2)�+:)8��%�+98�+*.B)�+98�7.2)�0(+9�(+5/�./�B.5C90+2D�5)+8)2,�=���1)2�
4)90A�+2)�*)0;))9��%�+98�"%�D)+2,�.95D��"�1)2�4)90�+2)�C98)2��%�D)+2,�+98��"�1)2�
4)90�+2)�+*.B)�"%���()9��+9-,(�,1.20,�5)+8)2,�2)+4(�2)0-2)7)90�0()D�+5,.�)98�0()-2�
4+2))2,�+,�B.5C90+2D�5)+8)2,�-9�,1.20���
�
Table 1: Distribution of leaders by age  
Age Number Percentage 

 Below 30 years 263 15.9 per cent 

 30-39 years 269 16.2 per cent 

 40-49 years 421 25.4 per cent 

 50-59 years 447 270 per cent 

 Above 60 years 256 15.5 per cent 

Total 1656 100.0 per cent 

                                                 
1 �()�/.55.;-9:�12-94-15),�+2)�C,)8�/.2�4+54C5+0-9:�1)24)90+:),@�>9.�+9,;)2,?�+2)�9.0�-945C8)8���()9�
0()�*+,-,�-,�+55�2),1.98)90,�=�J�"�"A�2)/)2)94)�-,�7+8)�+,�>+55�0()�5)+8)2,�-9�0()�,C2B)D?�-/�0(-,�-,�9.0�
45)+2�/2.7�0()�4.90)<0���9�4)20+-9�4+,),�-0�-,�2)5)B+90�0.�,0C8D�1+20�./�0()�:2.C1�-9�;(-4(�4+,)�0(-,�;-55�
*)�7)90-.9)8��
2 �5)+,)�9.0)�.C2�5-7-0+0-.9�./�5)+8)2,(-1�5)B)5�+,�8),42-*)8�-9�4(+10)2���+,�;)�.95D�-945C8)�5)+8)2,�+0�
2):-.9+5�+98�9+0-.9+5�5)B)5,�#�9.0�5.4+5�5)B)5��
3 �0C8-),�-98-4+0)�(.;)B)2�0(+0�B.5C90+2D�,1.20,�5)+8)2,�4.90-9C)�1+20-4-1+0-9:�-9�B.5C90+2D�;.26�/.2�
)<+715)�;-0(-9�;)5/+2)�=�+*)27+99��%%�A. 
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�-0(� 2):+28� 0.�7+2-0+5� ,0+0C,� +98�/+7-5D� 2)5+0-.9,�-0� ,))7,� 0(+0� 0()� 2),1.98)90,�
8-//)2�/2.7�0()��+9-,(�1.1C5+0-.9�-9�:)9)2+5@����1)2�4)90�+2)�7+22-)8�.2�5-B-9:�;-0(�+�
1+209)2� � � 1)2� 4)90� +2)� ,-9:5)� �� 1)2� 4)90� +2)� 8-B.24)8� +98� �� 1)2� 4)90� +2)�
;-8.;,H;-8.;)2,���()�7.,0�2)4)90�9C7*)2,�/2.7��0+0-,0-4,��)97+26�,(.;����1)2�
4)90� ,-9:5)�=-945C8-9:� 8-B.24)),� ;-8.;,H;-8.;)2,A� +98� " � 1)2� 4)90� 7+22-)8� .2�
5-B-9:�;-0(� +�1+209)2��� �()2)�-,� +� ,7+55�.B)2E2)12),)90+0-.9� ./�7+22-)8�4.C15),� .2�
.0()2�4.C15),�+7.9:�0()�5)+8)2,�./�.C2�,C2B)D�;(-4(�4.C58�-98-4+0)�0(+0�(+B-9:�+�
/+7-5D�8.),�9.0�6))1�0()7�/2.7�*)-9:�B.5C90+2D�5)+8)2,���.;)B)2� 0(-,�8-//)2)94)�
4+9�+5,.�*)�)<15+-9)8�#�1+205D�#�*D�8-//)2)94),�-9�+:)�:2.C1,����2)5+0-B)5D�(-:(�,(+2)�
=���1)2�4)90A�./�0()�2),1.98)90,�(+,�4(-582)9�5-B-9:�+0�(.7)�+98� ��1)2�4)90�./�0()�
2),1.98)90,�;(.�-,�-9�+�2)5+0-.9,(-1�(+B)�+�;.26-9:�1+209)2��
�
�
�����,���������+���	
�����
�+9-,(�,1.20,�5)+8)2,�+2)�7+-95D�2)42C-0)8�/2.7�0()�C11)2�7-885)�45+,,���(-,�4+9�*)�
,))9�*D� 0()�5)+8)2,&� (.C,-9:� 4.98-0-.9,@� ���1)2� 4)90�5-B)�-9�12-B+0)5D�.;9)8� .9)E
/+7-5D�(.C,),��%�1)2�4)90�-9�12-B+0)5D�.;9)8�/+27(.C,),�+98���1)2�4)90�-9�12-B+0)5D�
.;9)8�/5+0,���95D�� �1)2�4)90�5-B)�-9�+�2)90)8�(.C,)�.2�/5+0�0(-,�,(+2)�./�0()��+9-,(�
1.1C5+0-.9�*)-9:�-9�:)9)2+5����1)2�4)90�=�0+0-,0-4+5��)+2*..6��%%�����A��
�()�,1.20,�5)+8)2,&�,.4-+5�*+46:2.C98�-,�2)/5)40)8�*D�0()-2�)8C4+0-.9+5�5)B)5,�;(-4(�-,�
;)55� +*.B)� +B)2+:)� /.2� 0()� 2),1.98)90,@� 0+*5)� �� ,(.;,� 0(+0� � � 1)2� 4)90� (+,� +�
C9-B)2,-0D�8):2))�+98�.95D����1)2�4)90�(+,�9.�.0()2�)8C4+0-.9�0(+9�*+,-4�,4(..5���.2�
4.71+2-,.9� .95D� �%� 1)2� 4)90� ./� 0()� �+9-,(� 1.1C5+0-.9� -9� :)9)2+5� (+,� /-9-,()8�
7)8-C7E4D45)�.2�5.9:E4D45)�(-:()2�)8C4+0-.9�=�0+0-,0-4+5��)+2*..6��%%���%�A��
�
Table 2: Leaders’ educational level 
Educational level Number Percentage 

 Basic school (7th – 10th grade) 193 12.8 per cent 

 General upper secondary education 177 11.8 per cent 

 Vocational education and training 258 17.2 per cent 

 Medium-cycle higher education (3 
 years) 

387 25.8 per cent 

 Long-cycle higher education (3 years+) 487 32.4 per cent 

Total 1502 100.0 per cent 
�
�()�2),1.98)90,&�)715.D7)90�4+9�+5,.�*)�,))9�+,�+9�-98-4+0.2�./�0()-2�(-:(�,.4-+5�
,0+0C,� +98� 0()-2�;-8)�B+2-)0D� ./� ,6-55,@� ��1)2� 4)90� +2)� ,)5/E)715.D)8� ���1)2� 4)90�
,+5+2-)8� )715.D)),H4-B-5� ,)2B+90,� �%� 1)2� 4)90� ,6-55)8� ;.26)2,� +98� �%� 1)2� 4)90�
,0C8)90,���95D�"�1)2�4)90�+2)�C9,6-55)8�;.26)2,�+98���1)2�4)90�+2)�C9)715.D)8�����
1)2�4)90�+2)�2)0-2)8�����1)2�4)90�./�0()�2),1.98)90,�(+8�+�7+9+:)7)90�1.,-0-.9�;-0(�
,C*.28-9+0)�,0+//�*C0�+57.,0�(+5/�./�0(),)�(+8�5),,�0(+9�,-<�,C*.28-9+0),��
�

                                                 
4 �);,�/2.7��0+0-,0-4,��)97+26���C*3)40@��.1C5+0-.9�+98�)5)40-.9,���.C,)(.58,�+98�/+7-5-),����
K+9C+2��%%����.�� �������)*2C+2D��%%���
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Table 3: Leaders’ main job 
Main job Number Percentage 

 Self-employed 85 5.5 per cent 

 Salaried employee/civil servant 806 52.5 per cent 

 Skilled worker 160 10.4 per cent 

 Unskilled worker 89 5.8 per cent 

 Student 154 10.0 per cent 

 Pensioner/early retirement-pay 198 12.9 per cent 

 Unemployed incl. social assistance recipients 30 2.0 per cent 

 Others (on leave/working at home) 13 0.8 per cent 

Total 1535 100.0 per cent 
�
�9�:)9)2+5�0()�2),1.98)90,�)<12),,�:2)+0�,+0-,/+40-.9�;-0(�+55�+,1)40,�./�0()-2�=1+-8A�
3.*,���)0;))9� ��+98����1)2�4)90�+9,;)2�0(+0�0()D�+2)�,+0-,/-)8�.2�B)2D�,+0-,/-)8�;-0(�
0()� 4.90)90,� ./� 0()-2�3.*@� 0()�12),0-:)� 0()�/2))8.7� 0.� 15+9� 0()-2� .;9�;.26� 0()�
2),1.9,-*-5-0D� +98� 0()� 2)5+0-.9,� 0.� 0()-2� 4.55)+:C),�� �()� (D1.0(),-,� 0(+0�B.5C90+2D�
5)+8)2,� 4.71)9,+0)�/.2� 8-,+11.-907)90,� .2� 8-,,+0-,/+40-.9� +0� ;.26� 0(2.C:(� 0()-2�
-9B.5B)7)90� -9� B.5C90+2D� .2:+9-,+0-.9,� 4+99.0� *)� 4.9/-27)8� ;()9� -0� 4.7),� 0.�
5)+8)2,�-9� ,1.20,� +,,.4-+0-.9,�� �()�-712),,-.9� 0(+0� �+9-,(� ,1.20,� 5)+8)2,� (+B)� +�
/+-25D�(-:(� ,.4-+5� ,0+0C,�-,� ,C11.20)8�*D� 0()-2�.;9�-9/.27+0-.9�.9�-94.7)@� "�1)2�
4)90�./�0()�2),1.98)90,�(+B)�+�/+7-5D�-94.7)�./�7.2)�0(+9������%%%%%����1)2�
4)90�)B)9�7.2)�0(+9�����"%%%%%���9�0()��+9-,(�1.1C5+0-.9�+,�+�;(.5)�.95D��%�1)2�
4)90�./��+9-,(�(.C,)(.58,�(+B)�+�/+7-5D�-94.7)�./�7.2)�0(+9������%%%%%�+98�
0()�+B)2+:)�/+7-5D�-94.7)�-,��������%%%�=�0+0-,0-4+5��)+2*..6��%%���� A��
�()�2),1.98)90,&�)8C4+0-.9+5�5)B)5,�;(-4(�+2)�+*.B)�+B)2+:)�+98�0()-2�(-:(�,.4-+5�
,0+0C,� 4+9�*)�)<15+-9)8�*D� 0()� ,1.20,� +,,.4-+0-.9,&� +00)710,� 0.� 2)42C-0� 4.71)0)90�
B.5C90))2,���0�4+9�+5,.�*)�+,,C7)8�0(+0�0()2)�-,�+�4.99)40-.9�*)0;))9�)8C4+0-.9�3.*�
;.26�+,�B.5C90+2D�5)+8)2�+,�;)55�+,�,.4-+5�+98�4C50C2+5�4+1-0+5�=+7.9:�.0()2,��C09+7�
�%%%I��00),)9��%%���+*)27+99��%%�A��
�()� �+9),&� +B)2+:)� ;))65D� (.C2,� ./� ;.26� +2)� �"� -9� 0()-2� 7+-9� 3.*� =�0+0-,0-4+5�
�)+2*..6��%%�����A���()�7+3.2-0D�./�1+20-4-1+90,�-9�0(-,�,0C8D�(+B)�+�/C55E0-7)�3.*�
;-0(�+�;.26�;))6�./��"�(.C2,�+98�+*.B)���95D����1)2�4)90�./�0()�2),1.98)90,�;.26�
(+5/E0-7)�.2�5),,�+98��%�1)2�4)90�;.26�7.2)�0(+9��%�(.C2,�1)2�;))6���),-8),�0()�
5)+8)2,�-9�0(-,�,0C8D�+2)�+5,.�-9B.5B)8�-9�.0()2� 0D1),�./�B.5C90+2D�;.26�0(+9�;(+0�
0()D� 4+22D� .C0�/.2� 0()� ,1.20,� +,,.4-+0-.9,�� �9)� 0(-28� ./� 0()� 2),1.98)90,�;.26� +,�
B.5C90))2,� -9� .0()2� .2:+9-,+0-.9,� *),-8),� 0()-2� 5)+8)2,(-1� 1.,-0-.9� -9� +� ,1.20,�
+,,.4-+0-.9�=4/�� 0+*5)�� A���(-,�-,�+�5+2:)�,(+2)�;()9�-0�-,� 0+6)9�-90.�4.9,-8)2+0-.9�
0(+0�0()D�+2)�+52)+8D�B)2D�7C4(�-9B.5B)8�+98�,1)98�+�5+2:)�+7.C90�./�0-7)�.9�0()-2�
B.5C90+2D�;.26�-9�,1.20,�+,,.4-+0-.9,�=0()�7+3.2-0D�,1)98,�7.2)�0(+9� 0)9�(.C2,�+�
;))6A���88�0.�0(-,�0(+0�"%�1)2�4)90�,+D�0(+0�0()D�()51�.0()2,�;-0(�8-//)2)90�0(-9:,�.9�
+� 2):C5+2� *+,-,� /.2� )<+715)� /+7-5D� 7)7*)2,� 2)5+0-B),� /2-)98,� 4.55)+:C),� +98�
9)-:(*.C2,�� �()D� ,1)98� +112.<-7+0)5D� 0(2))� (.C2,� 1)2� 7.90(� .9� ,C4(� 0+,6,@�
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B-,-0-9:�4(-58�4+2-9:�4.9B)2,+0-.9�2)1+-2-9:�82-B-9:�45)+9-9:�:+28)9-9:�)04���55�-9�
+55�;)�4+9� 4.945C8)�0(+0� 0()�2),1.98)90,�(+B)�+�(-:(�5)B)5�./�,.4-+5�2),1.9,-*-5-0D�
+98�,.4-+5�-9B.5B)7)90��
�
�
��
�����������������
�������)������
�.2�0()�B+,0�7+3.2-0D�./�5)+8)2,�0()-2�,02.9:�-9B.5B)7)90�-9�,1.20,�;+,�8)B)5.1)8�
-9� 0()-2� 4(-58(..8� +,� ��� 1)2� 4)90� ;)2)� +52)+8D� +40-B)� +0(5)0),� +,� 4(-582)9� .2�
0))9+:)2,��  �1)2�4)90�./�0()�2),1.98)90,�+2)�+40-B)�0.8+D���1)2�4)90�15+9�0.�*)�
+40-B)�+:+-9�+98�.95D���1)2�4)90�8.�9.0�1+20-4-1+0)�-9�1(D,-4+5�+40-B-0-),��
�
�
Table 4: Sports activity today 
Participates in sports today Number Percentage 

 Yes 1442 88.8 per cent 

 No 109 6.7 per cent 

 Not at the moment 88 5.4 per cent 

Total 1639 100.0 per cent 
�
���1)2�4)90�./�+55�5)+8)2,�+2)�+40-B)�+0(5)0),�-9�+�,1.20,�+,,.4-+0-.9,����1)2�4)90�
+5,.�#�.2�.95D�#�1+20-4-1+0)�-9�C9.2:+9-,)8�,1.20,�+98����1)2�4)90�:.�0.�0()�:D7��
�.2�4.71+2-,.9�0()�9C7*)2,�/.2�0()��+9-,(�1.1C5+0-.9�+,�+�;(.5)�,(.;�0(+0�0()�
7.,0�1.1C5+2� ,1.20,� +40-B-0D�-,� >)B)2D8+D�)<)24-,)?�-9�;(-4(� "��1)2� 4)90� ./� 0()�
1.1C5+0-.9� 0+6)�1+20�� ���1)2� 4)90�1+20-4-1+0)�-9�C9.2:+9-,)8� ,1.20,� +98� ���1)2�
4)90� +2)�7)7*)2,�./�+� ,1.20,� 45C*�=�+2,)9��%%�� ��I�"��//�A�� ���1)2� 4)90� ./� 0()�
�+9-,(�1.1C5+0-.9�9)B)2�1+20-4-1+0)�-9�,1.20,�.2�)<)24-,)�+40-B-0-),�=�+2,)9��%%��
��A��
�()�45.,)�2)5+0-.9�0.�1+20-4-1+0-.9�-9�,1.20,�-,�+5,.�2)/5)40)8�*D�0()�(-:(�,(+2)�./�
5)+8)2,�;(.�+2)�.2�(+B)�*))9�-9B.5B)8�-9�0.C29+7)90,�.2�4.71)0-0-.9,���)+8)2,�
;-0(� 0(-,� *+46:2.C98� *2-9:� 69.;5)8:)� ,1)4-/-4� )<1)2-)94)� +98� +� ,02.9:�
)7.0-.9+5�4.77-07)90���),-8),�+0(5)0),�+0�9+0-.9+5�+98�-90)29+0-.9+5�5)B)5�+2)�
;)55E69.;9�0.�.0()2,�1)2(+1,�)B)9�/+7.C,�;(-4(�7+6),�0()7�7.2)�B-,-*5)�+98�
.*B-.C,�0+2:)0,�/.2�()+8(C90-9:���/�0()D�+44)10�+�5)+8)2,(-1�1.,-0-.9�-0�4+9�*)�./�
*)9)/-0� 0.�*.0(�1+20-),�+,� +�5)+8)2,(-1�1.,-0-.9�*2-9:,�12),0-:)�0.� 0()�+0(5)0)�+,�
;)55�+,�0.�0()�.2:+9-,+0-.9���,�4+9�*)�,))9�/2.7�0+*5)���*)5.;���1)2�4)90�./�,1.20,�
5)+8)2,�+2)�4C22)905D�-9B.5B)8�-9�)5-0)�,1.20,�+0�-90)29+0-.9+5�5)B)5�+98���1)2�4)90�
C,)8�0.�)+25-)2�.9�-9�0()-2�4+2))2,����1)2�4)90�+2)�4C22)905D�-9B.5B)8�-9�)5-0)�,1.20,�
+0�9+0-.9+5�5)B)5�;(-5)����1)2�4)90�C,)8�0.�*)�)+25-)2�-9�0()-2�4+2))2,����1)2�4)90�+2)�
0.8+D�7)7*)2,� ./� +� 2)12),)90+0-.9� 0)+7� +98� � �1)2� 4)90�C,)8� 0.�*)�)+25-)2�-9�
0()-2�4+2))2�����1)2�4)90�4C22)905D�1+20-4-1+0)�-9�.0()2�0D1),�./�4.71)0-0-B)�,1.20,�
+98��"�1)2�4)90�C,)8�0.�8.�,.�)+25-)2�-9�0()-2�4+2))2,��
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Table 5: Highest level of participation today and earlier in life�

Today Earlier 

Highest level 
  

Number 
N=1656 

  
Per cent 

Number 
N=1656 

 
Per cent 

 International elite 28 1.7% 61 3.7% 

 National elite 63 3.8% 237 14.3% 

 Representation team 75 4.5% 298 18.0% 

 Other competitive sports 223 13.5% 593 35.8% 

 Exercise with participation in 
 tournaments, competitions etc. 784 74.3% 501 30.3% 

 Exercise without participation in 
 tournaments, competitions etc. 542 32.7% 154 9.3% 

�
�()�,1.20,�7)90-.9)8�*D�0()�2),1.98)90,�2)/5)40�0()�:)9)2+5�,1.20,�12-.2-0-),�-9�
0()��+9-,(�,.4-)0D@�:D79+,0-4,H+)2.*-4,�=���1)2�4)90A�*+87-90.9�=���1)2�4)90A�
(+98*+55�=� �1)2�4)90A�+98�,.44)2�=���1)2�4)90A��
�()� 9C7*)2� ./� (.C2,� ,1)90� .9�1(D,-4+5� +40-B-0D�-,� FC-0)� (-:(� 4.71+2)8� 0.� 0()�
�+9-,(�1.1C5+0-.9�+,�+�;(.5)@��%�1)2�4)90�./�0()�,1.20,�5)+8)2,�,1)98�7.2)�0(+9�
0;.�(.C2,�1)2�;))6�.9�,1.20,�+40-B-0-),���*.C0����1)2�4)90�./�0()�+,6)8�5)+8)2,�
4.7)�/2.7�+40-B)�/+7-5-),�+98�(+B)�1+2)90,�;(.�C,)8�0.�*)�+40-B)�+0(5)0),�-9�+�
,1.20,�+,,.4-+0-.9H45C*���"�1)2�4)90�./�0()�7.0()2,�+98����1)2�4)90�./�0()�/+0()2,�
(+8� 0()7,)5B),� *))9� B.5C90+2D� 4.+4(),� -9,02C40.2,� .2� 5)+8)2,� -9� +� ,1.20,�
+,,.4-+0-.9��
�()� 5)+8)2,&� .;9� /+7-5-),� ;)2)� +5,.� -9B.5B)8� -9� ,1.20,@� ��� 1)2� 4)90� ./� 0()-2�
4(-582)9�+2)�+40-B)�+0(5)0),�+98����1)2�4)90�+2)�+5,.�4.+4(),�.2�5)+8)2,�-9�+�,1.20,�
+,,.4-+0-.9� =4/�� 0+*5)� ��A�� ��� 1)2� 4)90� ./� 0()� 2),1.98)90,� (+B)� 8)B)5.1)8� +9�
-90)2),0�-9�B.5C90+2D�;.26�-9� +� ,1.20,� +,,.4-+0-.9� +,� +� 2),C50� ./� 0()-2� 4(-582)9&,�
1+20-4-1+0-.9� -9� ,1.20,�� �C20()27.2)� ��� 1)2� 4)90� ./� 0()� 5)+8)2,&� (+B)� +�
,1.C,)H1+209)2�;(.�-,�+�B.5C90))2�-9�+�,1.20,�+,,.4-+0-.9��
�C2�2),C50,�45)+25D�,(.;�0(+0�1(D,-4+5�+40-B-0D�+98�B.5C90+2D�;.26�+2)�1+20�./�0()�
,.4-+5�()2-0+:)�+98�0(+0�*.0(�0()-2�4(-58(..8�(.7)�+98�0()-2�.;9�/+7-5-),�15+D�+�
B)2D�5+2:)�1+20�-9� 0()�4.77-07)90�./�B.5C90+2D�5)+8)2,���)4+C,)�./� 0()�5)+8)2,&�
45.,)�2)5+0-.9,�0.�,1.20�+98�,1.20,�45C*,�-0�-,�9.0�,C212-,-9:�0(+0����1)2�4)90�0()�
2),1.98)90,� *),-8),� (+B-9:� +� 1.,-0-.9� +0� 2):-.9+5H9+0-.9+5� 5)B)5� +5,.� (.58� +�
1.,-0-.9�-9�+�5.4+5�+,,.4-+0-.9�;()2)�0()D�;.26�+,�-9,02C40.2,H4.+4(),���9�+88-0-.9�
0.�0()-2�5)+8)2,(-1�1.,-0-.9,�-9�+�,1.20,�+,,.4-+0-.9����1)2�4)90�./�0()�5)+8)2,�+2)�
+5,.�-9B.5B)8�-9�B.5C90+2D�;.26�-9�9.9E,1.20,�2)5+0)8�.2:+9-,+0-.9,�+,�7)90-.9)8�
+*.B)��
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5.2. Leaders and their Voluntary Work 

�()�B+,0�7+3.2-0D�./�5)+8)2,�-9��+9-,(�,1.20,�+,,.4-+0-.9,�(+B)�8)B)5.1)8�+�5.9:E
0)27�4.77-07)90� 0.� 0()-2� +,,.4-+0-.9@��%�1)2� 4)90� (+B)�;.26)8�/.2�7.2)� 0(+9�
/-B)�D)+2,�-9�0()-2�.2:+9-,+0-.9�+98��%�1)2�4)90�(+B)�)B)9�;.26)8�+,�B.5C90))2,�
/.2�7.2)� 0(+9� 0)9�D)+2,�� �9� +B)2+:)� 0()D�(+B)�()58� 0()-2� 4C22)90�1.,-0-.9,�/.2�
,)B)9�D)+2,��
�.,0�./�0()�5)+8)2,�-9�.C2�,C2B)D�8-8�9.0�0()7,)5B),�0+6)�0()�-9-0-+0-B)�0.�*)4.7)�
5)+8)2,���44.28-9:�0.�0()-2�+9,;)2,� ��1)2�4)90�;)2)�+,6)8�0.�.2�4+55)8�C1.9�0.�
0+6)�.9� 0()-2� 4C22)90�1.,-0-.9���()�5)+8)2�*-.:2+1(-),�./� 0()�,C2B)D�,(.;�,.7)�
0D1-4+5�1+00)29,@�7.,0�5)+8)2,�#� ���1)2� 4)90�#� ,0+20)8� 0()-2� 4+2))2�*D�+44)10-9:�
,.7)� 0+,6� .2� .0()2� -9� +� ,1.20,� +,,.4-+0-.9�� �"� 1)2� 4)90� ;)2)� +,6)8�*D�*.+28�
7)7*)2,��"�1)2�4)90�;)2)�+,6)8�*D�.0()2�7)7*)2,�./�0()�+,,.4-+0-.9�+98���1)2�
4)90�;)2)�,C11.20)8�*D�/2-)98,�.2�/+7-5D��
�9�:)9)2+5�0()�/-2,0�1.,-0-.9�;+,�+0�45C*�5)B)5@��%���>/-2,0�1.,-0-.9,?�+11)+2�/2.7�
0()�,C2B)D�-98-4+0-9:�0(+0�,.7)�./�0()�2),1.98)90,�(+B)�(+8�,)B)2+5�1.,-0-.9,�+0�
0()�,+7)�0-7)��� �1)2�4)90�./�0()�>/-2,0�1.,-0-.9,?�7)90-.9)8�;)2)�+0�45C*�5)B)5��
�95D�/);�./�0()��+9-,(�,1.20,�5)+8)2,�,0+20)8�0()-2�4+2))2,�+0�2):-.9+5�5)B)5�.2�-9�+�
/)8)2+0-.9���()�/-2,0�3.*�;+,�./0)9�+,�-9,02C40.2H4.+4(@����1)2�4)90�;.26)8�+0�0()�
*):-99-9:�./�0()-2�4+2))2,�+,�4.+4(),�+,,-,0+90�4.+4(),�.2�0)+7�5)+8)2,�*C0�+5,.�
0()�1.,-0-.9�+,�*.+28�7)7*)2�.2�4.77-00))�7)7*)2�-,�7)90-.9)8�FC-0)�./0)9�+,�
0()�,0+20-9:�1.-90�/.2�+�4+2))2�+,�B.5C90))2��
�,�+52)+8D�7)90-.9)8�+57.,0�.9)�0(-28�./�0()�5)+8)2,�-9�0()�,C2B)D�;)2)�-9B.5B)8�
-9�B.5C90+2D�;.26�*)4+C,)� 0()-2�4(-582)9�;)2)H+2)�+40-B)�1+20-4-1+90,�-9�+� 45C*�
;()2)�0()�5)+8)2,�0()9�:.0�-9B.5B)8�-9�;.26-9:�;-0(�0()�4(-582)9���98�+/0)2�0()�
/-2,0�1.,-0-.9�+�;-8)�B+2-)0D�./�3.*,�/.55.;)8�;-0(-9�0()�,1.20,�+,,.4-+0-.9,�+98�
./0)9�7.2)�0(+9�.9)�+0�+�0-7)�#�/2.7�-9,02C40.2H4.+4(�="%�1)2�4)90A�0.�4.77-00))�
7)7*)2�=�%�1)2�4)90A�+98�)<)4C0-B)�4.77-00))�7)7*)2�=� �1)2�4)90A��
�1)4-/-4�)8C4+0-.9�.2�02+-9-9:�-,�9.0�+�12)4.98-0-.9�0.�*)4.7)�+�B.5C90+2D�5)+8)2�
-9�+��+9-,(�,1.20,�+,,.4-+0-.9�*C0�7+9D�./�0()�5)+8)2,�(+B)�,C4(�,6-55,@�""�1)2�
4)90� ./� 0()�5)+8)2,�-9� .C2� ,C2B)D� (+B)�1+20-4-1+0)8�-9� .9)� .2�7.2)�5)+8)2,(-1�
4.C2,),�;-0(�8-//)2)90�,C*3)40,�+98�4.90)90,�B+2D-9:�/2.7�+�:)9)2+5�-902.8C40-.9�
0.�7+9+:)7)90� 0.�*..66))1-9:���/�0(),)�""�1)2�4)90�+57.,0�(+5/�=� �1)2�4)90A�
(+B)�1+20-4-1+0)8�-9�7.2)�0(+9�/-B)�4.C2,),���()�-712),,-.9� 0(+0� ,1.20,�5)+8)2,�
+2)�;)55�)FC-11)8�/.2� 0()-2�8-//)2)90�3.*,�-,�(.;)B)2�;)+6)9)8�;()9�D.C�,0C8D�
0()� 8C2+0-.9� ./� 0()� 4.C2,),@� ./� 0()� 2),1.98)90,� ;(.� (+B)� 1+20-4-1+0)8� -9�
5)+8)2,(-1�4.C2,),�7.2)�0(+9�(+5/�=���1)2�4)90A�,1)90�5),,�0(+9��%�8+D,�.9�0()-2�
7+9+:)7)90�)8C4+0-.9�����1)2� 4)90� ,1)90��%� 0.��%�8+D,�+98����1)2� 4)90� ,1)90�
7.2)�0(+9��%�8+D,�4/��0+*5)�"�*)5.;��
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Table 6: Days spent on management courses 
Course days Number Percentage 

 1 to 5 days 141 15.0 per cent 

 5 to 10 days 184 19.6 per cent 

 10 to 20 days 192 20.4 per cent 

 20 to 50 days 225 24.0 per cent 

 More than 50 days 197 21.0 per cent 

Total 939 100.0 per cent 
�
�
�()9�-0�4.7),�0.�0()�)8C4+0-.9�./�,1.20,�5)+8)2,�0()�2),1.98)90,�-9�.C2�,C2B)D�
,(.;� C,� +� 4.715)<� 1-40C2)�� �()� 7+3.2-0D� (+,� 1+20-4-1+0)8� -9� ,.7)� 6-98� ./�
)8C4+0-.9� 0(.C:(�-0� ;+,� ./0)9� ./� FC-0)� ,(.20� 8C2+0-.9� *C0� +112.<-7+0)5D� .9)�
0(-28�(+,�9)B)2�1+20-4-1+0)8�-9�+9D�4.C2,),���;.�2)+,.9,�+2)�8)4-,-B)�/.2�0()��% �
2),1.98)90,�;(.�(+B)�+9,;)2)8�0(+0�0()D�(+B)�9.0�1+20-4-1+0)8�-9�+9D�5)+8)2,(-1�
4.C2,),@�5+46� ./� 0-7)� +98� 0()� 4.90)90,� ./� 0()� 4.C2,),�� ���1)2� 4)90� 42-0-4-G)� 0()�
4.C2,),�/.2�*)-9:�0..�0-7)E4.9,C7-9:�+98�+9.0()2����1)2�4)90�-98-4+0)�0(+0�0()�
4.C2,),�+2)�()58�-9�0()�)B)9-9:�.2�8C2-9:�;))6)98,�����1)2�4)90�)<15+-9�0()-2�5+46�
./�-90)2),0�-9�7+9+:)7)90�4.C2,),�*D�0()�4.90)90,�./�0()�4.C2,),�;(-4(�0()D�8.�
9.0�/-98�-90)2),0-9:H2)5)B+90���),-8),�� �1)2�4)90�,+D�0()D�(+B)�9.0�*))9�+,6)8�0.�
1+20-4-1+0)���.�0()�,1.20,�+,,.4-+0-.9,�-0�;.C58�+�4(+55)9:)�0.�+8+10�0()�0-7)�+98�
0()�4.90)90,�./�0()�4.C2,),�0.�0()�-90)2),0,�./�1.0)90-+5�1+20-4-1+90,�+98�0.�-9B),0�
-9�9);�-8)+,�/.2�2)42C-0-9:�4.C2,)�1+20-4-1+90,��
�.�0()�FC),0-.9�./�/C0C2)�15+9,�.95D�+�,7+55�1+20�./�0()�5)+8)2,�=���1)2�4)90A�,+D�
8-2)405D�0(+0�0()D�8.�9.0�-90)98�0.�1+20-4-1+0)�-9�+9D�/C0C2)�4.C2,),@�./�0(-,�:2.C1�
 "�1)2�4)90�1.-90�.C0�5+46�./�0-7)I�"��1)2�4)90�1.-90�.C0�0(+0� 0()-2�/+7-5-),�+98�
4(-582)9� +2)� 7.2)� -71.20+90I� � � 1)2� 4)90� ,+D� 0(+0� 0()D� 8.� 9.0� /))5� 5-6)�
1+20-4-1+0-9:� -9� 0()� 4.C2,),� ��� 1)2� 4)90� 8.� 9.0� /-98� 0()� 4.C2,),� .//)2)8�
-90)2),0-9:� +98� �%�1)2� 4)90�*+,)� 0()-2�8)4-,-.9� .9� 0()�/+40� 0(+0� 0()D�/-98� 0()�
4.C2,),�+2)�9.0�:..8�)9.C:(��
�9�0()�;(.5)�0()�7+3.2-0D�./�0()�2),1.98)90,�+2)�,+0-,/-)8�.2�B)2D�,+0-,/-)8�;-0(�
0()�8-//)2)90�+,1)40,�./�0()�4.C2,),@�4.90)90,�-9,02C40.2&,�FC+5-/-4+0-.9,�+98�0()�
.2:+9-,+0-.9�� %�1)2�4)90�2),1)40-B)5D��%�1)2�4)90�+9,;)2�0(+0�0()-2�)<1)40+0-.9,�
;-0(�2):+28�0.�0()�8-//)2)90�+,1)40�(+B)�*))9�/C55D�.2�1+205D�/C5/-55)8��
�()9�)B+5C+0-9:�0()�-90)2),0�/.2�+98�0()�4.77-07)90�0.�5)+8)2,(-1�02+-9-9:�-0�-,�
-71.20+90�0.�0+6)�-90.�4.9,-8)2+0-.9�0(+0�+�5+2:)�1+20�./�0()�,1.20,�5)+8)2,�=���1)2�
4)90A�(+B)�,.7)�6-98�./�,1.20,�)8C4+0-.9�;(-4(�0()D�(+B)�0+6)9�12-.2�0.�.2�+0�0()�
,+7)�0-7)�+,�0()�4.C2,),���%�1)2�4)90�./�0()�5)+8)2,�-9�0(-,�,C2B)D�(+B)�+00)98)8�
/.56�(-:(�,4(..5,�,1)4-+5-G)8�-9�,1.20,����1)2�4)90�0)+4()2�4.55):),�+98���1)2�4)90�
(+B)�+�4.+4(�)8C4+0-.9���55�-9�+55�-0�,))7,�0(+0�,1.20�4.71)0)94),�+2)�B)2D�(-:(�
+7.9:��+9-,(�,1.20,�5)+8)2,��
�
�



Women at the Top – the first results 

 16 

������������
�.��
�����+��)������
�������
/�
�()�5)+8)2,(-1�1.,-0-.9,�-9��+9-,(�,1.20,�+,,.4-+0-.9,�+2)�B)2D�0-7)E4.9,C7-9:��
�+*5)���*)5.;�,(.;,�0(+0�.95D���1)2�4)90�./�0()�5)+8)2,�./�0()�,C2B)D�,1)98�5),,�
0(+9���(.C2,�1)2�;))6�;()2)+,�"��1)2�4)90�,1)98�7.2)�0(+9��%�(.C2,�1)2�;))6��
�.����1)2�4)90�-0�-,�7.2)�0(+9�+�(+5/E0-7)�3.*�+98����1)2�4)90�)B)9�,1)98�7.2)�
0(+9��%�(.C2,�1)2�;))6��
�
�
Table 7: Time spent on voluntary work 
Time Number Percentage 

 Less than 5 hours 254 15.5 per cent 

 5 to 9 hours 374 22.9 per cent 

 10 to 15 hours 364 22.3 per cent 

 16 to 20 hours 231 14.1 per cent 

 21 to 25 hours 121 7.4 per cent 

 26 to 30 hours 86 5.3 per cent 

 More than 30 hours 204 12.5 per cent 

Total 1635 100.0 per cent 

�
�-7)�,1)90�.9�B.5C90+2D�;.26�-,�7+-95D�0-7)�;(-4(�;.C58�.0()2;-,)�(+B)�*))9�
,1)90�;-0(�/+7-5D�="��1)2�4)90�./�+55�5)+8)2,A�.9�.0()2�(.**-),�=���1)2�4)90A�.2�0.�
7))0� ;-0(� /2-)98,� =��� 1)2� 4)90A�� �.� 0()� FC),0-.9� ./� 8-,02-*C0-.9� ./� 0-7)� .9�
8-//)2)90�+40-B-0-),�0()�2),1.98)90,�,+D�0(+0�8C2-9:�+9�+B)2+:)�;))6�0()D�,1)98�
�%�1)2�4)90�./�0()-2�0-7)�.9�12-7+2D�9))8,�=,5))1-9:�:2..7-9:�)+0-9:A�� �1)2�
4)90� .9� 0()-2�7+-9�3.*,� ���1)2� 4)90� .9� (.C,);.26� �%�1)2� 4)90� .9� ,1+2)E0-7)�
+40-B-0-),�>-9�0.;9?����1)2�4)90�.9�,1+2)E0-7)�+40-B-0-),�>+0�(.7)?�+98���1)2�4)90�
.9�0()-2�3.*,�+,�B.5C90+2D�5)+8)2,�=4/��0+*5)� �*)5.;A��
�
Table 8: The leaders’ distribution of time in an average week 
Average time spent on: Percentage N=1365 

 Primary needs (sleeping, grooming, eating) 30.3 per cent 

 Main job 27.8 per cent 

 Housework 12.6 per cent 

 Voluntary leadership 9.0 per cent 

 Spare-time activities “in town” (incl. meeting friends, 
 sports, culture etc.) 

10.1 per cent 

 Spare-time activities “at home” (meeting friends, IT, 
 reading etc.) 

13.2 per cent 

�
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B)9� 0(.C:(� 0(),)� ,1)4-/-4+0-.9,� 4+9� *)� 4.9,-8)2)8� ,C*3)40-B)�),0-7+0),� -0� -,�
45)+2� 0(+0�B.5C90+2D�;.26� 2)FC-2),�7C4(� 0-7)� +98� 0+6),�C1�7C4(� ,1+4)�-9� 0()�
)B)2D8+D�5-/)�./�B.5C90+2D�5)+8)2,���()�B+,0�7+3.2-0D�=�"�1)2�4)90A�./�0()�5)+8)2,�./�
,1.20,�+,,.4-+0-.9,�+2)�C91+-8���95D�+�B)2D�,7+55�,(+2)�2)4)-B),�1+D�����1)2�4)90�./�
B.5C90+2D� 5)+8)2,� 2)4)-B)� ,.7)� 6-98� ./� 1+D7)90� (.;)B)2�� �.,0� ./� 0()7� +2)�
4.71)9,+0)8�/.2�02+B)5�4.,0,�+98�,.7)�2)4)-B)�4.71)9,+0-.9�/.2�.0()2�4.,0,��

5.3. Problems or barriers 

�112.<-7+0)5D� (+5/� ./� 0()� 5)+8)2,� -9� .C2� 12.3)40� (+B)� )<1)2-)94)8� *+22-)2,� .2�
12.*5)7,�-9� 0()-2�;.26�-9�.9)�./� 0()�,1.20,�/)8)2+0-.9,���()�7+-9�12.*5)7�-,� 0()�
0-7)�0()D�,1)98�.9�0()-2�7+9+:)7)90�1.,-0-.9�-9�0()�,1.20,�+,,.4-+0-.9�����1)2�4)90�
./� 0()�2),1.98)90,� ,+D� 0()D�+:2))�/C55D�.2�1+205D�0(+0�B.5C90+2D�;.26� 0+6),�C1�0..�
7C4(�0-7)�����1)2�4)90�,0+0)�0(+0� 0()D�8.�9.0�(+B)�0-7)�)9.C:(�5)/0�/.2� 0()-2�.;9�
,1.20,� +40-B-0-),� +98� ���1)2� 4)90� 0(+0� 0()D�8.� 9.0� (+B)� 0-7)�)9.C:(�5)/0�/.2� 0()-2�
/+7-5-),�� ���1)2� 4)90� +2)� ./� 0()�.1-9-.9� 0(+0�7))0-9:,�-9� 0()�)B)9-9:,� +98�8C2-9:�
;))6)98,�1.,)�+�12.*5)7�� �1)2�4)90�,+D�0()D�/))5�0()�)<)4C0-B)�4.77-00))�,))7,�
>45.,)8?� +98�"�1)2� 4)90� ,0+0)� 0(+0� 0()D�8.�9.0� 2)4)-B)�,C//-4-)90� ,C11.20�/2.7� 0()�
1+-8� ,0+//� ./� 0()� +,,.4-+0-.9�� �0()2� 12.*5)7,� 7)90-.9)8� -9� 0()� ,C2B)D� ,C4(� +,�
5-7-0)8�/-9+94-+5�,C11.20�.2�0()�2)5+0-.9,(-1�0.�.0()2�5)+8)2,�8.�9.0�,))7�0.�1.,)�+�
12.*5)7�0.�0()�7+3.2-0D�./�0()�5)+8)2,�=4/��0+*5)���A��
�()� 0-7)�/+40.2�-,� +5,.�7)90-.9)8�-9� +9.0()2� FC),0-.9� 2):+28-9:� +8B+90+:),� +98�
8-,+8B+90+:),� /.2� B.5C90+2D� 5)+8)2,� ;-0(� 2):+28� 0.� 0()-2� 7+-9� 3.*�� �2-40-.9,� .2�
4.9/5-40,�*)0;))9� 0()�B.5C90+2D�;.26� +98� 0()�7+-9�3.*�7+D� +2-,)�;(-4(� (+,� +9�
)//)40� .9� 0()� B.5C90+2D� 5)+8)2,&� ,-0C+0-.9�� �� 7+3.2-0D� ./� 0()� 2),1.98)90,� +2)�
4.9B-94)8�0(+0�0()�B.5C90+2D�;.26�(+,�+9�-9/5C)94)�C1.9�0()-2�;.26H)8C4+0-.9�=4/��
0+*5)���*)5.;A��
�
Table 9: Has voluntary work implied advantages/disadvantages in relation 
to main job/education? 
Advantages/disadvantages Number Percentage 

 Yes 712 44.5 per cent 

 No 612 38.2 per cent 

 Both yes and no 229 14.3 per cent 

 Do not know 48 3.0 per cent 

Total 1601 100.0 per cent 
�
�()�/.55.;-9:�+8B+90+:),�+2)�7)90-.9)8@�C,)/C5�)<1)2-)94)�=  �1)2�4)90�./�0()�����
2),1.98)90,�;(.�)<1)2-)94)8�-9/5C)94)�.9� 0()-2�;.26H)8C4+0-.9A� ,)5/E4.9/-8)94)�
="��1)2�4)90A�1.,-0-B)�)B+5C+0-.9,�/2.7�0()-2�)715.D)2�=���1)2�4)90A�+98�>1.-90,�/.2�
)8C4+0-.9?� =��� 1)2� 4)90A�� � � 1)2� 4)90� +9,;)2)8� 0(+0� 0()D� )<1)2-)94)� 12.*5)7,�
*)0;))9�0()-2�1+-8�;.26�+98�0()-2�B.5C90+2D�;.26�8C)�0.�0()�5+2:)�+7.C90�./�0-7)�
,1)90�.9�0()�;.26�-9�0()�,1.20,�/)8)2+0-.9�=4/��0+*5)����-9�0()�+99)<),A��
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�.0)90-+5� 4.9/5-40,� *)0;))9� B.5C90+2D� +98� 1+-8� ;.26� 7+D� +2-,)� ;()9� )715.D)),�
,1)98�0()-2�=1+-8A�;.26�0-7)�.9�0+,6,�/.2�0()�,1.20,�/)8)2+0-.9,���95D����1)2�4)90�./�
0()�5)+8)2,�8.�9.0�/-98� 0()D�4+22D�.C0� ,.7)�./� 0()-2�B.5C90+2D�;.26�-9� 0()-2�;.26�
0-7)@��"�1)2�4)90�7+6)�1(.9)�4+55,����1)2�4)90�,)98�)E7+-5,����1)2�4)90�8.�1+1)2�
;.26�+98��"�1)2�4)90�)B)9�(+B)�7))0-9:,�9.;�+98�0()9��

5.4. How Important is the Work? 

�)+8)2,�-9��+9-,(�,1.20,�+,,.4-+0-.9,�+2)�:)9)2+55D�./�0()�.1-9-.9�0(+0�7.,0�./�0()-2�
B.5C90+2D�;.26�-,�-71.20+90� .2�B)2D�-71.20+90�=4/�� 0+*5)����-9� +99)<),A�� �()2)�-,�
*2.+8� 4.9,)9,C,� 0(+0� 7))0-9:,� -9� *.+28,� +98� 8-//)2)90� 4.77-00)),� +2)� ./� :2)+0�
-71.20+94)�����1)2�4)90�./�0()�2),1.98)90,�B.-4)�0()�.1-9-.9�0(+0�12)1+2+0-.9�./�+98�
/.55.;EC1� .9� 7))0-9:,� +2)� =B)2DA� -71.20+90�� �0()2� /-)58,� ;(-4(� +2)� (-:(5D�
12-.2-0-G)8��+2)@�)8C4+0-.9�./�5)+8)2,�+98�4.+4(),�= ��1)2�4)90�2+0)�0(-,�>-71.20+90?�
.2�>B)2D�-71.20+90?A�0()�.2:+9-,+0-.9�./�,1.20-9:�)B)90,�= ��1)2�4)90A�8)B)5.17)90�
./�-8)+,� +98�12.:2+77),�= ��1)2� 4)90A� 4.90+40� 0.� ,1.20,� 45C*,�= ��1)2� 4)90A� +98�
,.4-+5� +40-B-0-),� = �� 1)2� 4)90A�� �)0;))9� ��� 1)2� 4)90� +98� "�� 1)2� 4)90� ./� 0()�
2),1.98)90,�,0+0)�0(+0��	�+87-9-,02+0-.9�8)B)5.17)90�./�.2:+9-,+0-.9�4C50C2)�+98�
4.90+40� 0.� .0()2� B.5C90+2D� +,,.4-+0-.9,� (+B)� =(-:(A� 12-.2-0D�� 	)12),)90+0-.9� +98�
,1.9,.2�+40-B-0-),�+2)�2+0)8�2)5+0-B)5D�5.;�=���1)2�4)90�+98�� �1)2�4)90A��

5.5. Satisfaction with the Leadership Position? 

�9� :)9)2+5� 0()� 2),1.98)90,� )<12),,� +� (-:(� 8):2))� ./� ,+0-,/+40-.9� ;-0(� 0()-2�
5)+8)2,(-1�1.,-0-.9�+98�0()�-90)2(C7+9�2)5+0-.9,�-9�0()-2�;.26�+,�B.5C90+2D�5)+8)2,��
�(-,�-,�1C0�-90.� 2)5-)/�;()9�;)�5..6� +0� 0()� 9C7*)2� ./�5)+8)2,�;(.� (+B)�7+26)8�
>8-,,+0-,/-)8?�.2� >B)2D�8-,,+0-,/-)8?�-9� 0()�FC),0-.99+-2)���()�,(+2)�./� 2),1.98)90,�
���,+0-,/-)8�;-0(�,.7)�+,1)40�./�0()-2�/)8)2+0-.9�B+2-),�*)0;))9���1)2�4)90�+98���1)2�
4)90�� �()� /-)58,� -9� ;(-4(� 0()2)� -,� +� 2+0()2� (-:(� 8):2))� ./� 8-,,+0-,/+40-.9� +2)@�
+112)4-+0-.9�./�.9)&,�.;9�)//.20,�=��1)2�4)90A�1+D�+98�*C8:)0�="�1)2�4)90A�-9/5C)94)�
-9� 0()�.2:+9-,+0-.9�="�1)2� 4)90A�+98�,C11.20�/2.7� 0()�)<)4C0-B)�4.77-00))�=��1)2�
4)90A���44.28-9:�0.�0()�,C2B)D�0()�*-::),0�,.C24)�./�,+0-,/+40-.9�-,�0()�4.90)90,�./�0()�
;.26�+,����1)2�4)90�./�0()�5)+8)2,�,+D�0()D�+2)�,+0-,/-)8�.2�B)2D�,+0-,/-)8�;-0(�0()-2�
0+,6,�� �()D� ,))7� 0.�*)�B)2D�)90(C,-+,0-4�/.2� 0()-2� ,1.20� +98� 0()-2� +,,.4-+0-.9�=4/��
0+*5)����-9�+99)<),�/.2�8)0+-5)8�.B)2B-);A��
�)0;))9� %�1)2�4)90�+98��%�1)2�4)90�./�0()�2),1.98)90,�+9,;)2�0(+0�0()D�+2)�=B)2DA�
,+0-,/-)8� ;-0(@� 2)5+0-.9,(-1� 0.� 0()-2� 4.55)+:C),� ,.4-+5� 45-7+0)� ;-0(-9� 0()�
.2:+9-,+0-.9� 0()-2�/2))8.7�0.�15+9� 0()-2�.;9�;.26�+98�0()�,C11.20� 0()D�:)0�/2.7�
0()� /)8)2+0-.9&,� )<)4C0-B)� 4.77-00))�� �)0;))9� �%� 1)2� 4)90� +98�  %� 1)2� 4)90� +2)�
=B)2DA�,+0-,/-)8�;-0(@�0()�1.,,-*-5-0-),�./�1)2,.9+5�8)B)5.17)90�2)5+0-.9,�0.�0()�1+-8�
,0+//�-9� 0()� +,,.4-+0-.9�/C5/-57)90� ./� 0()-2� +7*-0-.9,� +98� 0()� +112)4-+0-.9� ./� 0()�
;.26�0()D�4+22D�.C0����-)58,�;-0(�5.;)2�:2+8-9:�+2)@�5)B)5�./�-9/.27+0-.9�="��1)2�4)90�

                                                 
5 I.e. 80 per cent find that these activities are important or very important.  
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,+0-,/-)8HB)2D� ,+0-,/-)8A�-712.B)7)90� ./� FC+5-/-4+0-.9,�="��1)2� 4)90A�-9/5C)94)�-9�
0()�.2:+9-,+0-.9�=���1)2�4)90A�+98�2)4.:9-0-.9�+98�,0+0C,�=� �1)2�4)90A���
��5-005)�7.2)� 0(+9� (+5/� ./� 0()� 2),1.98)90,� +2)� ,+0-,/-)8� .2�B)2D� ,+0-,/-)8�;-0(� 0()�
/-9+94-+5� 4.98-0-.9,� =1+D� +98� )4.9.7DA� *C0� .95D� +� ,7+55� 7-9.2-0D� -,� =B)2DA�
8-,,+0-,/-)8���.;)B)2�FC-0)�+�*-:�:2.C1�=���1)2�4)90A�+9,;)2,�>9)-0()2�,+0-,/-)8�9.2�
8-,,+0-,/-)8?�0.�0(-,�1+20-4C5+2�FC),0-.9��
�55�-9�+55�-0�,))7,�0(+0�0()�B+,0�7+3.2-0D�./�5)+8)2,�+2)�B)2D�(+11D�;-0(�0()-2�;.26�-9�
0()�,1.20,�/)8)2+0-.9,�+98�;-0(�0()�3.*�0()D�8.���0�,(.C58�*)�,02),,)8�+:+-9�0(+0�0()�
7+3.2-0D� ./� 0()� 2),1.98)90,� :-B)� +� 1.,-0-B)� .2� B)2D� 1.,-0-B)� )B+5C+0-.9� ./� 0()�
8-//)2)90�+,1)40,�./�0()-2�;.26�+,�B.5C90+2D�5)+8)2,�;-0(-9�+�,1.20,�+,,.4-+0-.9���()�
:2.C1�./�5)+8)2,�)<12),,-9:�8-,,+0-,/+40-.9�;-0(� +,1)40,� ./� 0()�;.26�-,�B)2D� ,7+55��
!)20+-9�12.*5)7,�4+9�*)�-8)90-/-)8�;(-4(�+2)�1+DH)4.9.7D�+98�2)4.:9-0-.9H,0+0C,�
=0()�9C7*)2�./�8-,,+0-,/-)8�+98�>9)-0()2H9.2?�+9,;)2,�0.0+5�7.2)�0(+9��%�1)2�4)90A��
�C20()27.2)�FC-0)�+�*-:�:2.C1�./�5)+8)2,�=���1)2�4)90A�8.),�9.0�)<12),,�,+0-,/+40-.9�
;-0(�0()�+112)4-+0-.9�./�0()-2�;.26�+98�0()�5)B)5�./�-9/.27+0-.9���()2)�-,�,0-55�2..7�#�
+98�4(+55)9:),�4.99)40)8�0()2)0.�#�/.2�-712.B)7)90�./�0()�4.98-0-.9,�/.2�B.5C90+2D�
5)+8)2,�-9� 0()� ,1.20,� +,,.4-+0-.9,�;(-4(� +0� 0()� ,+7)� 0-7)�;.C58�,02)9:0()9� 0()-2�
)//.20,�+98�5.D+50D���

5.6. Attitudes to the Sports System in Denmark 

�()�5)+8)2,�-9�0()��+9-,(�,1.20,�+,,.4-+0-.9,�)<12),,�+�(-:(�8):2))�./�,C11.20�0.�+�
,1.20,�,D,0)7�*+,)8�C1.9�B.5C90+2-,7@����1)2�4)90�./�0()�2),1.98)90,�,(+2)�=0.0+55D�
.2� 1+20-+55DA� 0()� B-);� 0(+0� 0()� ,1.20,� +,,.4-+0-.9,� ;.C58� 5.,)� 0()-2� B+5C)� -/� 0()�
B.5C90+2D� ;.26� 8-,+11)+2)8�� �.� "�� 1)2� 4)90� B.5C90+2-9),,� -,� +� :C+2+90))� /.2�
+C0.9.7D� +98� -98)1)98)94)� *C0� 0()2)� -,� +5,.� +� 4)20+-9� 4.9,)9,C,� =0.0+55D� .2�
1+20-+55D�./�"��1)2�4)90A�0(+0�-0�;-55�12.B)�8-//-4C50�-9�0()�/C0C2)�0.�/-98�1).15)�;(.�
+2)�;-55-9:� 0.�*)�B.5C90+2D�C91+-8�5)+8)2,�� �98�)B)9� 0(.C:(� +�5+2:)�1+20� ./� 0()�
2),1.98)90,�)<1)2-)94)�:2)+0�+112)4-+0-.9�./�0()-2�;.26�-9�0()�+,,.4-+0-.9�=���1)2�
4)90�1+20-+55D�+98����1)2�4)90�0.0+55D�+:2))�0.�0(-,�,0+0)7)90A�0()�7+3.2-0D�/))5�0(+0�
0()-2�;.26�-,�9.0�,C//-4-)905D�+112)4-+0)8�*D�,.4-)0D�=���1)2�4)90�1+20-+55D�+98����1)2�
4)90�0.0+55D�+:2))A�+98�0()2)/.2)�-0�8.),�9.0�12.B-8)�,0+0C,�+98�2)4.:9-0-.9��=!/��0+*5)�
���-9�+99)<),�/.2�+�8)0+-5)8�.B)2B-);A��

5.7. The Future – Increased Involvement or Drop-out? 

�9� 0()� 5-:(0� ./� 0()� +*.B)� 4.94)29H(D1.0(),-,� 0(+0� -9� /C0C2)� 0()2)� ;-55� *)� +�
0(2)+0)9-9:�5+46� ./� B.5C90))2,� 4C22)90� 5)+8)2,&� 15+9,� /.2� 0()� /C0C2)� +2)� ./� :2)+0�
-71.20+94)��
�+*5)��%� ,(.;,� 0(+0� +112.<-7+0)5D�(+5/�./� 0()� 2),1.98)90,�15+9� 0.� 4.90-9C)� 0()-2�
;.26�>+,�C,C+5?@�0()D�+2)�,+0-,/-)8�;-0(�0()�4C22)90�,-0C+0-.9�����1)2�4)90�;.C58�5-6)�
0.�-942)+,)�0()-2�-9B.5B)7)90�;()2)+,�� �1)2�4)90�15+9�0.�8)42)+,)�-0���95D��%�1)2�
4)90�+9,;)2�0(+0�0()D�;.C58�12)/)2�0.�5)+B)�0()-2�B.5C90+2D�5)+8)2,(-1�1.,-0-.9���
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Table 10: Thoughts on future voluntary involvement 

Future voluntary involvement 
Number 

(N=1656) 
Percentage 

 I would like to do more voluntary work 235 14.2 per cent 

 I would like to make a career within the 
 federation/organisation 

194 11.7 per cent 

 I am satisfied with the current situation 852 51.4 per cent 

 I would like to work less 296 17.9 per cent 

 I would like to stop 163 9.8 per cent 

 Does not know 55 3.3 per cent 
�
�,�+52)+8D�7)90-.9)8�0()�7+3.2-0D�./�0()�2),1.98)90,�+2)�./�0()�.1-9-.9�0(+0�-0�;-55�
9.0�*)�)+,D�0.� 2)42C-0� 0()�9C7*)2�./�B.5C90+2D�5)+8)2,�2)FC-2)8�-9�0()�/C0C2)���()�
/+-25D�5+2:)�,(+2)�#�� �1)2� 4)90�.2� +57.,0� .9)� 0(-28�#�./� 0()�5)+8)2,�;(.�15+9� 0.�
5)+B)�0()-2�1.,-0-.9�.2�8)42)+,)�0()-2�1+20-4-1+0-.9� ,(.C58�0()2)/.2)�*)�0+6)9�B)2D�
,)2-.C,5D���:+-9�0()�7.,0�-71.20+90�/+40.2�-,�0-7)���112.<-7+0)5D�(+5/�./�0()�1).15)�
;(.�;.C58�2+0()2�,0.1�.2�;.26�5),,�,0+0)�0(+0� 0()D�8.�9.0�(+B)�0-7)�/.2�B.5C90+2D�
;.26� +9D7.2)�� ��� 1)2� 4)90� ,+D� 0(+0� 0()� 2)+,.9� /.2� 0()-2� 4.715)0)� .2� 1+20-+5�
2)0-2)7)90� /2.7� B.5C90+2D� ;.26� -,� 0()-2� )//.20,� +2)� 9.0� ,C//-4-)905D� +112)4-+0)8��
�0()2� 2)+,.9,� ,C4(� +,� 0()� 4.90)90,� ./� 0()� ;.26� .2� 0()� 4.98-0-.9,� ;-0(-9� 0()�
+,,.4-+0-.9�,))7�0.�15+D�.95D�+�7+2:-9+5�1+20��
�.� 0()�FC),0-.9�-/�0()D�,))�0()7,)5B),�+,�B.5C90+2D�5)+8)2,�-9�/-B)�0.� 0)9�D)+2,�"��
1)2�4)90�+9,;)2�0(+0�0()D�15+9�0.�4.90-9C)�0()-2�B.5C90+2D�5)+8)2,(-1�+5,.�-9�0()�5.9:�
0)27��

5.8. Opinions and Statements on Equality 

�()�*+,-,�/.2�.C2�12.3)40�-,�0()�2)5+0-B)�5+46�./�/)7+5)�5)+8)2,�+98�0()�7+-9�.*3)40-B)�
./�.C2�,C2B)D�-,�0.�/.4C,�.9�-8)90-/D-9:�0()�2)+,.9,�/.2�0()�:)98)2�(-)2+24(-),�-9�0()�
)<)4C0-B)�*.8-),� ./� 0()� ,1.20,� /)8)2+0-.9,�� �()2)/.2)� ;)� (+B)� +,6)8� 0()�5)+8)2,�
+*.C0� 0()-2� .1-9-.9,� .9�)FC+5-0D� +98� 0()-2� .;9�)<15+9+0-.9,� +,� 0.�;(D� 0()2)�-,� +�
45)+2�7+5)�8.7-9+94)�.9�5)+8)2,(-1�1.,-0-.9,�;-0(-9��+9-,(�,1.20,�/)8)2+0-.9,�=4/��
,C*E2)1.20��A��
�-0(�2):+28�0.�0()�FC),0-.9�./�)FC+5-0D�0()�5)+8)2,�-9�0()��+9-,(�,1.20,�/)8)2+0-.9,�
+2)�8-B-8)8�-90.� 0.�:2.C1,@� +112.<-7+0)5D� (+5/� ./� 0()�5)+8)2,� 4.9,-8)2�)FC+5-0D� +�
7.2)� .2� 5),,� -71.20+90� 12.*5)7�;()2)+,� 0()� .0()2� (+5/� -,� 9.0� -90)2),0)8� -9� 0()�
,C*3)40���(),)�.11.,-0)�.1-9-.9,� 2)1)+0� 0()7,)5B),�-9� ,)B)2+5�FC),0-.9,� 2):+28-9:�
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Table 11: Importance of equality within sports 

Yes No Does not 
know 

Total  
Opinion on equality 

No. % No. % No. % No. % 

Important question for 
federation/association 776 47.5% 665 40.7% 191 11.7% 1632 100.0% 

Important question for 
sport as a whole 960 59.1% 499 30.7% 165 10.2% 1624 100.0% 
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Table 12: Opinion on gender distribution in committees and boards of the 
sports associations 

Total 
Opinion on gender distribution 

Number Percentage 

 Good as it is 643 39.9 per cent 

 Should be changed to obtain an equitable 
 representation of women  

591 36.7 per cent 

 Does not know 377 23.4 per cent 

Total 1611 100.0 per cent 
�
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Table 13: How should the gender equality problem be addressed? 
Strategies Number (N=1656) Percentage 

 Action plans 433 26.1 per cent 

 Change of statutes 65 3.9 per cent 

 Quotas 37 2.2 per cent 

 Mainstreaming 77 4.6 per cent 

 Women should make an effort 1212 73.2 per cent 

 Other 139 8.4 per cent 
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Table 14: The biggest obstacles for equality 

Obstacles for gender equality within sports 
Number 

(N=1656) 
Percentage 

 Women do not want to be leaders 467 28.2 per cent 

 Women prioritize their families 955 57.7 per cent 

 Women do not have sufficient management experience 29 1.8 per cent 

 Women do not have sufficient self-confidence 475 28.7 per cent 

 Women are not considered qualified 33 2.0 per cent 

 There is no tradition for female leaders 247 14.9 per cent 

 Women do not have management education 46 2.8 per cent 

 Women are not asked to become leaders 225 13.6 per cent 

 There is prejudice that women are less qualified as 
 leaders as men 202 12.2 per cent 

 Women do not have the right networks 76 4.6 per cent 

 Women lack support from federation/organisation 88 5.3 per cent 

 Competition with men is to hard 103 6.2 per cent 

 Men are unwilling give up their positions 302 18.2 per cent 

 Most women settle for work at club level 577 34.8 per cent 

 The way board work is organised is outdated 147 8.9 per cent 
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5.9. Women’s and Men’s View upon Gender Equality 
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Table 15: There should be more female leaders in sport 

Woman Man Total 
Opinion on more female leaders 

No. Per cent No. Per cent No. Per cent 

Totally disagree 19 2.4% 17 2.2% 36 2.3% 

Disagree 24 3.0% 19 2.5% 43 2.7% 

Neither/nor 326 40.4% 249 32.8% 575 36.7% 

Partially agree 229 28.4% 232 30.6% 462 29.4% 

Totally agree 209 25.9% 242 31.9% 451 28.8% 

Total 807 100.0% 759 100.0% 1566 100.0% 

High significance 
�
�
Table 16: Women make a difference in the federation/association 

Woman Man Total 
Women make a difference 

No.  per cent No.  per cent No.  per 
cent 

Totally disagree 19 2.4% 17 2.2% 36 2.3% 

Disagree 20 2.5% 32 4.2% 52 3.4% 

Neither/nor 241 30.3% 238 31.4% 479 30.9% 

Partially agree 243 30.6% 289 38.2% 532 34.3% 

Totally agree 272 34.2% 181 23.9% 453 29.2% 

Total 795 100.0% 757 100.0% 1566 100.0% 

High significance 
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Table 17: Barriers in connection with a voluntary leadership position 
Barriers Total Woman Man Significance 

 YES 51.8% 49.6% 54.1% Not sign. 

What:     

 Voluntary work takes too much time 19.2% 15.1% 23.7% High sign. 

 Too much travelling 5.2% 4.4% 6.0% Not sign. 

 Too little time for family and children 18.8% 15.4% 22.5% Not sign. 

 My family does not support me 3.6% 3.2% 4.0% Not sign. 

 Is not suggested for the “interesting” jobs 1.6% 1.6% 1.5% Not sign. 

 Is not taken seriously 2.1% 2.8% 1.3% Significant 

 Lack of own knowledge and skills 5.0% 7.1% 2.6% High sign. 

 Too little support from staff in association 5.7% 5.3% 6.1% Not sign. 

 Too little support from other male leaders 2.5% 3.0% 1.9% Not sign. 

 Too little support from other female leaders 1.5% 1.9% 1.1% Not sign. 

 There is no tradition for nominating women 2.0% 2.8% 1.1% Significant 

 Too little time to participate in sports myself 22.7% 21.5% 24.0% Not sign. 

 “Conflicts” with main job 7.7% 6.8% 8.8% Not sign. 

 Does not receive financial compensation 4.6% 5.0% 4.3% Not sign. 

 Meetings in the evenings/weekends 16.9% 14.9% 19.0% Significant 

 Too many and too long meetings 12.1% 10.6% 13.6% Not sign. 

 The committee/management seems “closed” 8.1% 8.5% 7.6% Not sign. 

�
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5.10. Female and Male Leaders – What are the Differences? 
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5.10.1 Demographic Information, Sports Participation and Voluntary Work 
�)7+5)�5)+8)2,� +2)� +�5-005)�=*C0� ,-:9-/-4+905DA�D.C9:)2� 0(+9� 0()-2�7+5)� 4.55)+:C),��
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Table 18: Marital status and gender 

Woman Man Total 
Marital status and gender 

No. Per cent No. Per cent No. Per cent 

 Single/divorced/widow/widower 241 28.2% 178 22.4% 419 25.4% 

 Married/living with partner 615 71.8% 615 77.6% 1230 74.6% 

Total 856 100.0% 793 100.0% 1649 100.0% 

High significance 
�
�
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Table 19: Average time consumption 

Percentage N=1365 
Average time spent on: 

All Women Men 
Significance* 

 Primary needs (sleeping, grooming, eating) 30.3% 30.4% 30.3% Not sign. 

 Main job 27.8% 27.4% 28.1% Not sign. 

 Housework 12.6% 13.9% 11.3% High sign. 

 Voluntary leadership 9.0% 8.5% 9.4% Sign. 

 Spare-time activities “in town” (incl. meeting 
 friends, sports, culture etc.) 10.1% 9.8% 10.4% Not sign. 

 Spare-time activities “at home” (meeting friends, 
 IT, reading etc.) 13.2% 12.4% 14.0% High. Sign. 

*significance of gender differences by Anova test (P) 
�
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Table 20: Work distribution within the family 

Woman Man Total 
Work distribution 

No. Per cent No. Per cent No. Per cent 

We share housework and child care  382 47.3% 466 61.9% 848 54.3% 

I do most of the housework 214 26.5% 37 4.9% 251 16.1% 

My partner does everything 14 1.7% 107 14.2% 121 7.8% 

Most is done by a third person 10 1.2% 4 0.5% 14 0.9% 

The children have specific jobs 25 3.1% 25 3.3% 50 3.2% 

I have no-one to share the work with 163 20.2% 114 15.1% 277 17.7% 

Total 808 100.0% 753 100.0% 1561 100.0% 

�
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Table 21: Weekly hours of work 

Woman Man Total 
Weekly hours of work 

Number Percent Number Percent Number Percent 

 0-20 hours 78 10.7% 91 12.6% 169 11.6% 

 21-35 hours 154 21.1% 48 6.6% 202 13.9% 

 36-40 hours 401 54.9% 397 54.9% 798 54.9% 

 41-50 hours 81 11.1% 149 20.6% 230 15.8% 

 More than 50 hours 17 2.3% 38 5.3% 55 3.8% 

Total 731 100.0% 723 100.0% 1454 100.0% 

High significance 
�
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Table 22: Current sports activity 

Woman Man Total 
Participates in sports today 

Number Percent Number Percent Number Percent 

 Yes 765 90.1% 677 85.7% 1442 88.0% 

 No 42 4.9% 67 8.5% 109 6.7% 

 Not at the moment 42 4.9% 46 5.8% 88 5.4% 

Total 849 100.0% 790 100.0% 1639 100.0% 

�
�
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�
�
Table 23: Parents’ sports activity 

Woman Man Total Parents have participated/ 

participate in local sports club Number Per cent Number Per cent Number Per cent 

Yes 415 51.1% 257 34.2% 672 43.1% 

No 391 48.5% 495 65.8% 886 56.9% Mother 

(high significance) 
Total 806 100.0% 752 100.0% 1558 100.0% 

Yes 386 48.8% 292 39.5% 678 44.3% 

No 405 51.2% 447 60.5% 852 55.7% Father 
(high significance) 

Total 791 100,0% 739 100.0% 1530 100.0% 

�
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Table 24: Voluntary work among the leaders’ children 

Woman Man Total 
Are your children voluntary 
leaders/coaches? Number Per cent Number Per cent Number Per cent 

 Yes 255 39.5% 201 29.6% 456 34.4% 

 No 391 60.5% 477 70,4% 868 65.5% 

Total 646 100.0% 678 100.0% 1324 100.0% 

High significance�
�
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5.10.2 Posts in the Sports Associations 
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�)� 7C,0� 0()2)/.2)� 4.71+2)� 0()� 1)24)90+:)� ,(+2)� +,� -0� 8.),� 9.0� 7+6)� ,)9,)� 0.�
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Table 25: Management positions in committees 

Woman Man Total 
Management positions in 
committees Number Per cent Number Per cent Number Per  cent 

 President 120 29.5% 171 40.0% 291 34.9% 

 Treasurer 33 8.1% 34 8.0% 67 8.0% 

 Secretary 43 10.6% 12 2.8% 55 6.6% 

 Committee member 211 51.8% 210 49.2% 421 50.5% 

Total 407 100.0% 427 100.0% 834 100.0% 

High significance 
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5.10.3 Career 
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5.10.4 Current Leadership Post 
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4.99)40-.9�*)0;))9�0()�:)98)2�+98�0()�0-7)�,1)90�.9�B.5C90+2D�;.26���)9�,1)98�+�
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�
Table 26: From what other activities is the time taken to voluntary work? 

Woman (N=857) Man (N=799) Total (N=1656) 
Time is taken from: 

Number Per cent Number Per cent Number Per cent 

 Main job (high sign.) 98 11.4% 152 19.0% 250 15.1% 

 Family (high sign.) 474 55.3% 540 67.6% 1014 61.2% 

 Other hobbies (no sign.) 373 43.5% 358 44.8% 731 44.1% 

 Holidays (no sign.) 90 10.5% 93 11.6% 183 11.1% 

 Friends (sign.) 322 37.6% 257 32.2% 579 35.0% 

 Housework (high sign.) 375 43.8% 181 22.7% 556 33.6% 

�
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(.C2,�8.-9:�0(-9:,�2)5+0)8�0.�0()-2�B.5C90+2D�;.26�,C4(�+,�0)5)1(.9)�4+55,�=���1)2�
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5.10.5 Views and Evaluations 
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*D����1)2� 4)90� ./� 0()�7)9� +98����1)2� 4)90� ./� 0()�;.7)9�;(.� (+B)�)<1)2-)94)8�
9):+0-B)�)//)40,�.9�0()-2�7+-9�3.*�.2�)8C4+0-.9���()�:)98)2�8-//)2)94)�7)90-.9)8�-,�
,5-:(05D�,-:9-/-4+90�=4/��0+*5)����-9�+99)<),A��
	):+28-9:� 0()� FC),0-.9� ./� 0()� �+9-,(� ,1.20,� ,D,0)7�7)9� +98�;.7)9� ,(+2)� 0()�
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+:2))�0.�0()�,0+0)7)90�0(+0�B.5C90+2D�;.26�,(.C58�*)�1+-8�0.�+�*-::)2�)<0)90��
�
�
Table 27: Voluntary leadership posts should be paid 

Woman Man Total 
Should be paid? 

Number Per cent Number Per cent Number Per cent 

 Totally disagree 158 19.0% 172 21.9% 330 20.% 

 Partially disagree 165 19.8% 201 25.6% 366 22.6% 

 Neither/no 189 22.7% 197 25.1% 386 23.9% 

 Partially agree 246 29.5% 168 21.4% 414 25.6% 

 Totally agree 75 9.0% 46 5.9% 121 7.5% 

Total 833 100.0% 784 100.0% 1617 100.0% 

High significance 
�
�
�0� ,))7,� 0(+0� ;.7)9� +2)� 7.2)� 12)1+2)8� 0(+9� 7)9� 0.� 7.B)� +;+D� /2.7� 0()�
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12)B)90� ;.7)9� /2.7� /C20()2� -9B.5B)7)90� *),-8),� 0()-2� 7+-9� 3.*,� +98� 0()-2�
B.5C90+2D�;.26�-9�,1.20��
 
Table 28: Volunteer in other association than sports associations 

Woman Man Total 
Volunteer in other associations 

Number Per cent Number Per cent Number Per cent 

 Yes 242 29.3% 280 37.0% 522 33.0% 

 No 584 70.7% 477 63.0% 1061 67.0% 

Total 826 100.% 757 100.0% 1583 100.0% 

High significance 
�
�
�()�;.7)9�+2)�7.2)�.10-7-,0-4�;-0(�2):+28�0.�0()-2�.;9�;.26�+,�B.5C90))2,�-9�0()�
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6. Discussion and Conclusion 

�
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�9.0()2�1)2,1)40-B)� +2-,),� (.;)B)2�;()9�;)� 4.71+2)� 0()�/)7+5)� ,1.20,�5)+8)2,�
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-91C0�-,�-71.20+90A�4.C58�*)�+�,02+0):D�0.�-9B.5B)�0(),)�7)9�-9�/C20()2�8)B)5.1-9:�
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7+-95D�1.-90�0.� 0()�;.7)9&,�.;9�1+20�,C4(�+,�5+46�./�7.0-B+0-.9�+98�0()-2�;+D�./�
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Annexes 

Table B1: The importance of the leaders’ work 

Not important Less important Neither/nor Important  

Tasks 
Number Per cent Number Per cent Number Per cent Number Per cent

Board meetings 57 3.8% 69 4.6% 137 9.2% 718 48.2%

Committee meetings 19 1.2% 57 3.6% 88 5.5% 768 48.2%

Preparation of and follow-up on 
meetings 15 0.9% 32 2.0% 77 4.8% 846 52.7%

PR activities 62 4.0% 177 11.4% 301 19.4% 761 49.0%

Collecting and sponsor activities 414 27.3% 342 22.5% 333 21.9% 328 21.6%

Administration/book keeping 103 6.7% 187 12.2% 273 17.8% 663 43.2%

Social activities 29 1.9% 75 4.8% 195 12.5% 784 50.2%

Representation 131 8.4% 308 19.8% 409 26.4% 580 37.4%

Contact to public authorities 136 8.8% 221 14.4% 370 24.0% 615 39.9%

Contact to sports associations 32 2.0% 77 4.9% 193 12.2% 704 44.4%

Contact to other associations 73 4.7% 187 11.9% 386 24.7% 675 43.1%

Organising sporting events 51 3.2% 76 4.8% 139 8.8% 688 43.6%

Coach/leader education 40 2.5% 75 4.7% 129 8.1% 623 39.4%

Development of ideas/programmes 28 1.8% 61 3.9% 192 12.2% 777 49.4%

Development of organisation culture 44 2.8% 117 7.6% 366 23.7% 695 45.0%

Table B2: Satisfaction with leadership position 

Very dissatisfied Dissatisfied Neither/nor Satisfied  

Position 
Number Per cent Number Per cent Number Per cent Number Per cent

Pay/economy 27 1.8% 64 4.4% 641 43.8% 580 39.6%

Content of job 6 0.4% 16 1.0% 110 7.0% 1043 66.8%

Fulfilment of ambitions 8 0.5% 43 2.8% 341 22.2% 872 56.8%

Improvement of qualifications 7 0.5% 32 2.1% 486 32.0% 792 52.1%

Personal development 6 0.4% 21 1.4% 298 19.2% 870 56.1%

Effort is appreciated 12 0.8% 93 6.0% 324 20.9% 828 53.4%

Freedom to plan own work 5 0.3% 24 1.5% 197 12.7% 775 49.9%

Recognition/status 6 0.4% 35 2.3% 595 39.5% 693 46.0%
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Support from board 15 1.0% 62 4.0% 233 15.0% 816 52.7%

Relationship to other leaders 1 0.1% 19 1.2% 160 10.3% 967 62.1%

Relationship to staff in association 7 0.5% 28 1.8% 310 20.1% 769 49.9%

Influence in association 15 1.0% 73 4.8% 538 35.3% 702 46.0%

Solidarity/social relations 3 0.2% 20 1.3% 284 18.4% 883 57.1%

Level of information 15 1.0% 92 6.0% 363 23.6% 888 57.8%
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Table B3: Views and opinions regarding voluntary work 

Totally disagree Partially disagree Neither/nor Partially agree 

Views and opinions 
No. Per cent No. Per cent No. Per cent No. Per cent

Voluntary work is not appreciated in society 89 5.5% 294 18.1% 207 12.8% 695 

Members of the association/organisation appreciate 
the work 31 1.9% 136 8.5% 223 13.9% 706 

Voluntary work takes too much time 125 7.8% 280 17.4% 494 30.8% 533 

Too much time is spent on administration and 
collecting funds 209 13.1% 292 18.3% 474 29.7% 388 

Not be possible to recruit enough volunteers in 
future 95 5.9% 225 13.9% 180 11.1% 610 

Members do not want to contribute, only receive 99 6.1% 258 15.9% 255 15.8% 686 

Voluntary should more often be paid 330 20.4% 366 22.6% 386 23.9% 414 

Sports association will lose value without voluntary 
work 53 3.3% 160 9.9% 193 11.9% 510 

Voluntary, unpaid work is guarantee of 
independence of sport 76 4.7% 156 9.7% 301 18.7% 578 

 



 

 44 

Table B4: Experience from leadership position 

Totally disagree Partially disagree Neither/nor Partially agree 

Statement 
No. Per cent No. Per cent No. Per cent No. 

Gladly take on work in the board 60 3.8% 82 5.2% 176 11. 2% 537 

Receive support to run for leadership position 45 2.9% 62 4.0% 443 28.7% 477 

Association does enough in the field of gender equality 54 3.5% 122 7.9% 658 42.3% 400 

Like to teach in courses 266 17.1% 157 10.1% 287 18.4% 395 

Often speak up at meetings 45 2.9% 130 8.2% 196 12.4% 597 

There should be more female leaders 36 2.3% 43 2.7% 575 36.7% 461 

Association/organisation is equally committed 
men/women 

52 3.3% 96 6.1% 297 19.0% 425 

I am appreciated for my work 13 0.8% 74 4.7% 158 10.0% 674 

Mass media pay equal attention to female and male 
sports 

292 18.6% 412 26.3% 331 21.1% 368 

Men and women are equal within sports 178 11.3% 360 22.9% 381 24.2% 437 

Angry about discrimination between men and women 418 27.0% 257 16.6% 656 42.3% 152 

Energy and will to do something about gender issue 257 16.6% 258 16.7% 814 52.6% 177 

Women should support other women in the 
association/organisation 

105 6.8% 117 7.6% 533 34.4% 505 

Men have more power than women in sports 191 12.2% 158 10.1% 370 23.7% 536 

Women make a difference in the association/organisation 36 2.3% 52 3.4% 479 30.9% 532 
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Table B5: Advantages and disadvantages of voluntary leadership positions 

Women (N=480) Man (N=397) Total (N=877) 

Which advantages/disadvantages 
Number Per cent Number Per cent Number 

My experience from sport can be used elsewhere 412 85.8% 345 86.9% 757 

Employer attached importance to active employees 189 39.4% 127 32.0% 316 

Voluntary work gives me self-confidence 314 65.4% 222 55.9% 536 

Voluntary work gives me points for education 82 17.1% 37 9.3% 119 

Voluntary work is too time-consuming 117 24.4% 129 32.5% 246 

 


